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Good morning and welcome to Tackling the Social Security Benefits Barrier. This is 
part two of our webinar, most of you are with us last week and if you are not, this will 
be available on demand so you can go back and watch the first part to catch up. I am 
Freda and I am with the University of North Texas Workplace Inclusion & 
Sustainable Employment (UNT WISE). We are part of the Department of 
Rehabilitation and Health Services. For all of you joining us, please notice the 
webinar control panel, go ahead and say hello to me, let me know you can hear okay. 
We want to get started with our presenter but I want to make sure everyone can hear. 
On the right side where it says questions, is anyone out there? I'm getting no 
responses. Hello? there we go, Thank you. I had a sure moment of terror. Thank you 
so much I appreciate that. If during the webinar you have questions, please use this 
box to type in your questions and we will stop and get them answered. Right now, if 
you are calling by phone only, please send us an email so you get credit for your 
participation. I noticed I have some folks using the same link, please make sure you 
send us an email so that you do get credit for this presentation. Our email is UNC 
White@UMT.edu. At the end of the session I will talk more about getting credit for 
this webinar. In the same box, there is a section labeled handouts, our presenter has 
provided handouts today, you will see for their, please go ahead and open those up 
and utilize those. Right now I want to introduce you to Sandy, I read you her bio last 
week, she is an awesome lady. She is what I consider my subject matter expert on 
Social Security and employment issues. She has vast training, she is so helpful. 
Sandy, the floor is yours. I will mute myself.  

 
Thank you, welcome back. Hopefully everyone has returned, we had a busy time last 
week talking about title II in the big umbrella with all the programs under it. We 
talked about Medicare, what a person entitled that goes to work and has abyss -- 
disability, all or nothing when it comes to the paycheck, we talked about the nine 
month trial work period, followed by a 36 month period of exit -- eligibility, we 
covered a lot. Not to mention we talked about subsidy and work incentives that help 
us determine during EPD and after if they get there check or not. That was pretty 
busy, now I get to say, it's time to compartmentalize, we will briefly touch on title II 
every now and then but today we will enter into a world that most of us are more 
familiar and comfortable with. That is the world of SSI, it is known as title 16 but it 
doesn't need an umbrella, let's go ahead and get started if I can get this all up. So SSI 
stands for supplemental security income. I don't know if you knew that or not? notice 
it is not called Social Security income because Social Security does not pay for this. 
What pays for this is our tax revenue, tax dollars. It used to be a welfare program back 



in the day, they just ask when it converted to SSI that Social Security implemented. 
It's not really a Social Security benefit, it's a benefit that Social Security runs. As I 
indicated, it's a welfare program, you have to have limited incomes and limited 
resources. You will see under bullet point one, $2000 individual and $3000 couple 
plus the resource limit. I remember one when there was an 11th commandment that 
thou shall never increase the resource limit. It has been 2000 and $3000 as long as I 
have been alive and probably longer. Because SSI is a need-based program, we will 
look at a lot more things today than just work. There are so many roles because of our 
tax dollars Congress has set laws in place that we have to make sure the person is 
eligible and there are lots of things outside of work that make the person and eligible, 
I am thinking a lot of the people on your caseload have SSI. I think it behooves us all 
to go over a little of everything. Again, not to make you experts but I always giggle 
when people call me a content experts because it Social Security folks, you will never 
know everything. I do have the experience to know where to go to get the answers. 
With SSI comes the golden ring of insurance which is Medicaid or at least the golden 
ring for now, hopefully it will stay that way. A lot of the people you will find on SSI 
are reluctant to change much about their lifestyle because they don't want to lose the 
SSI -- the Medicaid. We will focus a good bit of time today talking about how they 
won't lose their Medicaid. Unless it's a rare condition. The last thing I want to say 
about the slide is because it's a need-based program, there is a cap on how much the 
SSI check can be. Member last week we talked about the amount of your title to check 
depends on how much you paid in? Bill Gates title II check would be far higher than 
mine, by a dollar or two or million or two, how much you paid in, determines the 
amount of your title to check. That's not the case with SSI. With SSI there is a. As 
other things were annually indexed last week, this is also and Lily -- annually indexed. 
Because of the cost of living, because of inflation it didn't go up. In 2017 the most and 
SSI check in before an individual, is $735 a month. That is not much money. For an 
eligible couple and when I say eligible it means to SSI beneficiaries who are married, 
it is $1103. Again, not a marriage incentive because if they stayed single they would 
have over $1400 but when you say I do, Social Security says maybe I don't. That's the 
mulch -- most you can get as an eligible couple. You will also see that there are two 
different definitions when it comes to SSI. If you remember last week we talked about 
how someone paid in to the system to get on the disability benefit either the 
beneficiary themselves did or a parent did. So usually you do not get this benefit as a 
child. Unless it is the child benefit the father died the mother passed away and they 
were all injured workers. With SSI you can get SSI at birth, so there is a child 
definition and an adult definition. Soon it will make sense. That is kind of a general 
overview of what SSI is, how it is paid for, who is eligible, when you can get a, what 
insurance comes with it. Now we need to talk about some business. Some things that 
have nothing to do with work that have everything to do with eligibility and the 
amount of the SSI check. Let me go back a minute and remind you that most it is is 



735 for an individual and 1103 for an eligible couple. I will take questions after these 
two things, I am giving Freda a break, she's not feeling her best. If you have 
questions, start typing them now to freedom. The two things we will look at now is 
this thing called beaming. This acronym called ism. I promised you last week I would 
not talk in acronyms and so when I get there, we will get that explained. So what does 
beaming mean? if you look at the last bullet there are different types of beaming. 
There is spouse to spouse beaming, I am on SSI, my husband is not. There is parent to 
child beaming, I am the child on SSI and my parents are not. There is sponsored alien 
beaming, it just means when someone comes into the country and they have a 
sponsor, if they get on SSI, the alien is on SSI and the sponsor is not. The whole 
beaming concept says this is a welfare program and if someone is taking care of you 
or you are getting income or you're getting assistance from someone else, we will take 
that into consideration. One of the things I should've explained is when you receive 
SSI to qualify for SSI, you have to have need, limited income, limited resource. But 
when you get an SSI check, it is supplemental security income, it is to supplement 
your food and shelter. Where you live, the electricity, the water, and edible food. 
That's what this money is for. Somebody else is really contributing towards those 
things, Social Security wants to know about it. For instance, I said on spouse to 
spouse, I am on SSI, my husband is not. Social Security will say well, you know, part 
of his income and resources are available because you are his wife, even if you never 
gives me anything. Social Security will consider his income and resources when 
determining if I am eligible and if I am eligible, how much will my SSI check be 
pick? beaming is one area where they can reduce your SSI check without working. 
Again, it's a needs-based program, for food and shelter so it should be this way 
because they are judiciously using our tax dollars. So, the one thing I need you to 
know, you probably have kiddos on SSI, if you have a child who receives child 
support who is under age 18, Social Security will exclude one third of the payment or 
one third of the payment is excluded and the rest is counted as unearned income. They 
do count a portion of the child support, two thirds of it. They counted as unearned 
income and that will play a big factor as we go through our slides because I will show 
you how Social Security uses that amount when they are calculating how much and 
SSI check should be. The good part about beaming as remember I said there was a 
$2000 resource limit? when there is a parent to child beaming, if there is one parent, 
that parent also gets 2000. If both parents are in the household, there is 3000, so than 
the resource limit is up to four or $5000 depending on the makeup of the house. So 
they are not held to the $2000 resource limit. When I say resource limit I want to be 
clear, there is lots of exclusions to the resource limit when they are calculating to see 
if you are over 2000. The house to live in, the land it is on, your engagement ring, life 
insurance, to a certain amount of money, there are exclusions when they are 
calculating the $2000. That's on the side. The other thing is, when you have a parent 
to child beaming situation the child is under 18. It is funny, with Social Security 



regardless of your disability, living situation, when you wake up at age 18, you are an 
adult. Period, nothing to prove you are an adult. So, it's important when you work 
with people who are on SSI if they are under the age of 18, they have different rules 
they have to go to and when they turn 18 you will see they have to jump through some 
more hoops. I kind of like to dispel myths, when I work with parents I oftentimes get 
a parent to raise their hands thank my child has a disability that is far worse than the 
disability of Jenny next door. But Jenny is SSI and my child is not. He has been 
denied three times. So tell me Social Security is not out to get me? well, usually it is 
beaming because remember when the child is under the age of 18, they are taking into 
consideration the parents income and resources. There is a really difficult calculation 
when determining how much it is. Most of the time when a parent asks you that and I 
go digging I usually find out that both children are under the age of 18 and the parent 
who is angry at Social Security has far more income and resources than the parent of 
Jenny. So Jenny doesn't get it because she has a bigger disability than the person next 
door, she gets it because the parents don't have the income and resources. I hope that 
makes sense. I will go through a few more sites and ask questions. So, what happens 
when this child turns 18? the parent to child beaming stops. Or for anyone on SSI over 
18, I don't want to just stick with parent to child because this is for anyone on Social 
Security -- SSI over the age of 18. At age 18, remember the child as an adult. So 
parent to beaming stops and now they want to know where are you living, are you 
paying your fair share? and when I say are you paying your fair share I am talking 
about are you paying your portion of the food and shelter? so, what is that magic 
number? it could be let's say there are four people in the house, the food and shelter 
comes to $2000 a month, so everybody's fair share is $500. Is this person paying 
$500? you let Social Security know and they get their full check or go that was really 
fast, simple math, they take into consideration rent or mortgage, utility bills, not cable 
not newspaper not Internet, not any of that but your basic utilities and edible food. 
They don't take into consideration laundry soap, shampoo, they want an estimate and 
all you do is let Social Security know yes she is 18 but she is not paying her fair share, 
here is my breakdown. And then I read a check or mom gives me a receipt or 
something that goes on so that we can prove to Social Security that I am paying my 
fair share. Social Security doesn't question about what mom does with the money after 
I give it to her, she could take me to Disneyland or McDonald's, there are some people 
whose parents or family members or friends say oh gosh you barely get any money, 
come live with us. Free food, free shelter, we won't charge you. That SSI is not 
enough to live on. Please understand that is not always in this person's best interest. 
But remember, SSI is for food and shelter and if someone is paying for it, we will give 
you your full check. They will not take away your full check but they will take off one 
third. That's why it is called the value of the one third production. If nobody pays, 
Social Security will only go for 90 -- will only give you $490. I educate parents a lot 
as they are turning 18. So many parents don't want to do this and I say but it is normal. 



At age 18 I was paying my own rent and food. It's a natural thing to do. What you do 
with the money mom, dad, doesn't matter. Don't put it in savings because you have a 
$2000 resource limit. The other thing I want to share is remember the child is now 
over the age of 18 so that one parent that keeps telling me they liked Jenny brother 
and they are picking on me, when this child turns 18, they are no longer taking into 
consideration the parents income and resources they are only looking at the child. 
Chances are, if they have been denied, at age 18 they can reapply because they can 
probably get on because they are looking at only the child with a disability income 
and resources. What my saying so far? when a child turns 18, charge them rent. In a 
nutshell, charge them rent. They will get their check reduced if you do not. Are there 
any questions?  

 
No need to apologize. There is a curiosity, when the child is under 18 and you talk to 
one parent to Social Security follow common law? does it do with how many people 
are in the house?  

 
That is a good question, they do not recognize common-law but now with a law 
passed they recognized same-sex marriages, that would be a household. The only time 
they consider how many people are in the household is when they consider what their 
fair share is. It can be your daughter's boyfriend, her baby and the neighbor kid who is 
living with you because he can't stand his parents, it doesn't have to be relatives it just 
has to be how many people are under your roof living when calculating the fair share. 
If that did not answer your question, it is no again anything else?  

 
Know we are good.  

 
Arrigo, you're still not talking about work -- here we go, we are still not talking about 
work. They have this one thing called a 12 month suspension period, that's exactly 
what it is, if you go over resources I am not talking about work, I'm talking about the 
$2000 resource limit or you go into a facility such as jail, where your food and shelter 
is being paid for, your SSI benefits will be suspended. So if you go to Las Vegas and 
when the lotto or when big -- win big. If grandma leaves the $200,000 in her well, 
Social Security will not terminate you because you no longer meet the resource limit, 
they will give you 12 consecutive months from the month you have the excess 
resources or one to a nonmedicated facility such as jail, you have 12 months to get out 
or spend it down to be under the $2000 limit then you go back on automatically. So, 
12 month suspension period is exactly what it is, it's titled well, it is talking about 
your resources, talking about being in a place where your food and shelter is paid for. 
I'm not talking about mom and dad's house, that's not a suspension. That's just the one 
third reduction. Jail and prison are the two we usually get. Let's say the vote jail, if he 
goes to jail and gets out in ten-month, he will restart. If he stays in 13 months, he has 
to reapply. It's not a 12 maybe 13 month suspension period. Anything over 12 months, 



they will be terminated and once they spend down or get out, they can reapply. One of 
the things I share with parents, if you know that grandma or mom has this person 
living in a smaller house but when they die they will give them the big house, they 
will have two houses so they will be over resource. That is not a good idea. What's 
best is maybe put the house in someone else's name and when the child with a 
disability sells the little house he can move in and have the house. He can't have two 
houses. He has to have a plan to get rid of one of them in 12 months. If grandma who 
loves her grandchild dearly and has a hard for him and wants to leave him the 
majority of her money because you have a disability, it's not always a good thing 
because we will go into the suspension period and depending on the amount of 
money, you may not be able to spend down and it is wasteful to spend down. One of 
the things I suggest is to look at what is called a special needs trust. There are 
attorneys who specialize in it, this is not an area I am a contact expert in, there are 
attorneys that can help you. The whole key is to be under the resource limit before the 
12 month. Very well titled, remember on the first slide I said there were two different 
definitions because you can get SSI as an infant. The definition porn adult says that 
you are able to go to work and earn above substantial gainful activity, regardless of 
your disability. The disability should last 12 months. The adult definition is talking 
about work, go to work. We can tell an infant to go to work, there is is more about 
what is your disability and how does it impact your daily function of life, how severe 
is it? when a child who has been on SSI turns 18, they literally have to be reapplying 
for benefits. That's a mom will tell me, they canceled his insurance, he turned 18 and 
suddenly it's gone. Or his SSI is gone, yes ma'am it is because he probably got a 
couple letters saying come on in, you need to reapply as an adult because currently 
your child is found eligible as a child and he is no longer a child so you have to 
reapply to see if he can continue SSI under the adult definition. Okay? so one of the 
things I like to say to folks on these calls who have caseloads, write yourself a note 
that someone in their 18th birthday they will do this redetermination. It is necessary or 
I will guarantee you they will lose their benefits. Because they are not a child 
anymore, Social Security cannot legally give them their benefits and Medicaid. Are 
there any questions?  

 
There is one, when they apply how long does the process take?[ Laughter ]  

 
I am not laughing on you is that the only question? I am laughing because if I had a 
race between Social Security and the tortoise, my money as a -- is on the tortoise 
every time and I mean that with the most utmost respect. Who makes the 
determination? actually someone contracted, oftentimes this could be a very long 
process. However, it is my experience that when someone has been on benefits, they 
have establish records, they have a pattern, a lot of kids go to work before they are 18 
so there might be a pattern of work. I don't think it will be as long as a brand-new 



application where they have no history. That's all I can swear in a court of law. I'm not 
copping out, I just don't know, it's all over the board. If you have what they call some 
of the big three's, bipolar, schizophrenia, major depression, Down syndrome, mental 
retardation with an IQ below 50, there are certain things where you are in, statutory 
blindness, things that are really a no-brainer, the adult definition focuses on work. 
Who knows, who knows? pray for the best. Are important because it can suspend 
eligibility or cease your check. You will see it benefits people to go to work, also. 
1619 a, really? that is not descriptive. That's the law, that the name of the law. 
Number last week under title II that when they have countable earnings above that 
they lose their check? 1619 a says yes but under SSI, we will let them keep their 
check until we do the calculation sheet and they are no longer eligible for cash. We 
will call that there even point. So, it is above STA and when they hit the breakeven 
point. Now, more MythBusters. Even Social Security is guilty of this. If they would 
just pay me to go train Social Security's on this area, I would be rich. I will oftentimes 
get someone on SSI that hasn't really worked at and they say they can't earn more, 
Social Security told me if I earn more than $85 I would lose my check or go baloney, 
salami and pastrami. It is not a true statement. Social Security does have some income 
exclusions, it just happens to total $85, but as you are seeing today, that's part of what 
they decided to ignore when they are saying how much your SSI check should be. If 
you notice on the second bullet on the left it also says to divide by two. So if someone 
says they can earn more than $85, that is not a true statement. We will spend good 
time on that. Now we are going to jump into the work incentives. SSI has a lot of 
these. Student income exclusion, impairment related income expense, eligible for 
both. We will talk about blind work expense, we will spend some time on plan for 
achieving self-support, and luck section 301 again, we talked about it last week so I 
will briefly touch on it this week because we are already experts from last week. It is 
the same thing. Let's get started, remember -- welcome to the calculation sheet, by the 
way. Remember I said Social Security will count two thirds of their child-support and 
it will be on earned income. It will not be earned it will be on hundred -- on earned -- 
unearned this is how they determine if you are eligible for an SSI check and how 
much are you eligible for. In the scenario, we have the general earned income 
exclusion the $-20? down here is the -65 misses the earned income exclusion. If there 
is no unearned income you will see it down here, too. If we use it above we cannot use 
a below. We can only use it once. The 65 always stays in step two with the gross 
income because it is an earned income exclusion and in step two we are looking at the 
earned income. Let's look at this and see what this is telling us. This is Sandy and she 
is not working but she receives child support and they are counting $225 of it, the first 
thing Social Security does is they use the exclusion to disregard $20, when they are 
calculating my SSI check, even though I am getting a check for $225 for child 
support, this will only count 205 of it when determining Mike -- my SSI check. We 
don't need to do step three because the only real figure we have is the $205 from step 



one so we will jump to step four which is where we determine what the revised SSI 
rate will be. So remember I said the most an individual check in before SSI in 2017 is 
$735. What they will do is subtract accountable unearned income, so my revised SSI 
check even without working because I have child support, is $530. So, what do I get 
every month? I get child support and I get an SSI check for $530, and the state of 
Texas, Medicaid goes with SSI and in the state of Texas it is automatic. Once you get 
your SSI check, you get Medicaid. There is no delay. Not here, need space. Here's 
your check, here is your insurance. Now let's look at a calculation sheet where there is 
no unearned income but there is earned income. So this person, it will be me, I am at 
McDonald's and I gross $350 a month, what is Social Security do? they take away the 
first 20, then they have the earned income exclusion and deduct another $60, so far, of 
my $350 gross monthly wage they count to 65 -- $265. Then they divide that by two, 
of the $350, Social Security will determine what the SSI check will be, they are only 
going to count $132.50. See what I mean? I busted that $85 mess. It's not true. Here's 
the calculation sheet that they use. Again we don't need to step three because we just 
have one level of earnings coming in, let's jump to step four and again we have the 
$735 because I pay my own food and shelter, so I am eligible for the full amount, I 
will subtract the $132.50 from step two in my SSI check is $602.60. Now, I have to 
warn you for you guys on a caseload, at the end of today I will give you some 
resources that are free and that have knowledge and experience equal to mine that can 
do this for you. If you try to explain this to people, when I first learned this or before I 
knew it and I was just a job developer, when I showed them there SSI check would be 
-- they would say I would have to quit. I can't. I can tell my mom, I can tell my 
husband that my check is going down because next I will lose my Medicaid so I'm not 
going to get the job. In our wisdom, we developed our own step five, Social Security 
doesn't do this but we do this. We want to promote employment. I will say wait a 
minute, you have $350 in gross wages, you still are getting a revised SSI check, 
instead of having $735 a month, you have $952.50. For all you people who are ready 
to start typing the question or to challenge me, I will tell you, I know, it's gross 
income so there are some taxes taken off but even with the tax taken off, they are still 
about 735, so this is my way of saying it benefits you to go to work and you still have 
Medicaid. One more and I will take some questions. Now let's say this person has 
child-support and gets a job, I'm working at McDonald's and I'm coming to you 
freaking out because I know my mom will have a cow because I have all this money 
coming in in my SSI check and Medicaid will be gone. I don't know Sandy, let's look. 
Step one, they will count $225 of my child-support and remember just like in the first 
slide, they won't count $20 of it so of the child support they are counting, they will 
only use $205 so we will let that sit there. Then how much are you grossing a month? 
$463, we can't use the 20 again, we excluded it in step one, but we can exclude the 65 
and we can still divide by two. Of the $463 gross, they will only count $199 of it. So 
in step three, we take those two amounts the 205 from step one in the 199 from step 



two and we add them together to come up with $404. That's a lot of money, but if we 
take it from the $735 of SSI, you are still getting $331 and you still have SSI. And 
Medicaid. But Sandy, that's a lot less than I was getting an SSI. Okay, let's do step 
five. What are all the checks coming in? the first one we know is it's greater than this 
because we know they will only count two thirds, we have child support, we have 
earnings, and we have the revised SSI check. When I add this up, instead of having 
$735 a month, you have usable income of about $1000. Really? then I will lose my 
Medicaid. Know, you have Medicaid two. Okay, will you explain this to my mom? 
I'm not making fun of people but it really is the fear that they have because they hold 
so tight to that Medicaid and they think the minute their check gets reduced the 
Medicaid will go away so we have to use the step five and anyone you contact with 
resources I will give you, they will do step five. They were reassure, talk to parents, 
talk to husbands, they will do their due diligence, so that this person does not need to 
live in a level of poverty that is uncalled for. Are there any questions?  

 
You have no questions but you have great comments. Most of them are saying sing it 
on paper help so much to explain. This is so helpful.  

 
Oh my gosh, thank you for sharing that because sometimes I feel like I am not making 
fun of the person but those are the comments you get when you are doing this. Thank 
you for respecting my intentions. So now we will talk about work incentives. I love 
this work incentive and I want you to love this. As you know, if you listen to the 
news, if any of us are still listening, you will often hear Social Security is in trouble, 
we need to bail it out, Social Security will be gone by Tuesday, Social Security wants 
to do everything in their power to create more taxpayers, remember, SSI, tax money is 
used, so even if they are using tax money but they are working and paying into the 
system, it is a win-win situation. Social Security also knows it is a generational thing. 
It is almost like an entitlement or a way of life and Social Security is doing everything 
in their power to break it. They have this amazing work incentive that I want you to 
get so excited about. If you have a transitional caseload of transition students, if 
someone on SSI is under the age of 22, regularly attending school, don't worry about 
regularly attending means. You are way too busy to do this yourself, knows what this 
means. Social Security does not count in this is not a typo, 1700 $1790 of their gross 
wages. You're like, get out of here, that's not true. I wonder Social Security is in 
trouble. Know, we have taxpayers because they are working. Social Security also 
knows that if a student stays in school for as long as they can. They have a lesser 
chance of remaining on the rolls because they're earning capacity is higher with a 
more education they get. If the student doesn't just become a worker, they want them 
to stay a student. So they will exclude up to 1000 and -- $1790, and a calendar year, in 
2017, you can only -- we will only exclude $7200 which is still a lot of money for a 
student. What they want us to do, as professionals, and I'm talking about me, not you. 



I am trying to educate you enough so you refer to these people as people, what we do 
is help them work vacations, help them work summers, weekends, so that they can 
take this calendar Of $7200 and maximize it through the whole calendar year. 
Because, when you look at the calculation sheet if they are earning $1790, it won't last 
very long. Let's just say, I got this job, I am earning $1790, but I still have child 
support, too. So here is my countable child support, nothing new there, we will minus 
the $20, they will count 180 of it, here are my gross wages of $1790, but see here? 
student earned income exclusion, it comes first before everything else, even before 
then minus even before then -20, it is the very first thing they do, what does that do? 
they will deduct up to $1790 but I have no countable earned income. In the scenario, 
the only thing they are counting of my child support in my gross wages is $180 and 
that is where my child support. So, they deduct the $180 from 735, two come up with 
the revised check and when I do my step five, I am in big trouble. Remember, the 
unearned income plus the earned income, plus the SSI check, puts me over $2000. 
There are a couple dangerous things happening here, I am over resources, remember 
$2000? I need to spend, I am a teenager, that would take me about 37 minutes. But 
you have to remember the resource lament. We are not done yet, as this says, I have to 
take the calendar year That I can exclude, this calendar year, and I need to subtract the 
one how -- 1790 I just use. So next month, I only have $5410 left. So at this rate, if I 
continue to earn this high of a rate, I will use up my student income exclusion in four 
months. For the remaining eight months, I will not have the exclusion because I have 
exhausted it and in the fifth month I will have a little amount that I can still use. But 
we don't want to do that. It is scary for them to earn this much money at such a young 
age. They need education, do they need work experience? that's the whole point. They 
need to do it smartly. Weekends, holiday vacations, summers, often times it gets 
confusing. I use $1790 and I didn't need to. Let's say they earn thousand dollars or 
$800 or $300, you will deduct the gross earned income up to 1790, if I was only 
earning $500 I would not put 1790 under the exclusion I would only put $500. Which 
would leave me a balance of 1290. I use the 792 make a point on how fast it goes. If 
this is not monitored by someone who understands this. Four months is all it will last. 
And then the rest of the calendar year, if you count 1790-65 if you count 1790 minus 
65÷2, they will lose the SSI check. They will still be in danger with benefits because 
they will be hovering around the 2005. I'm not meaning to scare you because this is a 
wonderful work incentive, we want every student to go to work, try work, find their 
niche in life. Figure out who your experts are, we are free, we've been trained, we are 
certified, we know this. And we know how to ask. There is a template that we can 
send to Social Security to say this is Sandy, she is working at McDonald's, she is 
under the age of 22 and here is her birthday, the template letter is right there for your 
taking. That's exactly the letter we would use if you refer the student to us. We kept it 
filled in, you can change it around, please don't use our logo but the student income 
exclusion is amazing, it's a well thought out work incentive but you have to stay on 



top of it because there is a calendar year. I know I have belabor the point. I will move 
on. Impairment related work expense, can I just say ditto? it's exactly what we talk 
about last week, this one little nuance, remember, impairment related work expense, 
there are out-of-pocket expenses, related to my disability that no one pays me back for 
and I need in order to go to work. Remember, we said there is not an all-
encompassing list, you have to be able to look at that person, their disability, and what 
they need to support that person when they go to work. Someone can have the same 
mental illness diagnosis but what their supports are are different, we know this. 
Someone with mental retardation, their support could be different, autism, support 
may be different. Just because somebody has the same disability, don't fall in the 
pocket because how someone is accustomed to, what they need, what support they 
have to have available, are all different. Remember I also talked about thinking out of 
the box, remember the cell phone story? you just have to with a straight face be able 
to say they need this in order to go to work and yes ma'am it is related because she has 
a panic attack. If she doesn't know where her writers and she can't get in the building 
and she lives on a bad side of town, if she has a panic attack, she will be off for a 
week or two or three. If she has a cell phone to call her driver, guess what, she is 
working and paying taxes. Don't ask me for a list of work related work expenses 
because I will want you to use your imagination. The criteria is easy, out-of-pocket, 
related to the disability, no one is paying them back and they need it to go to work. 
So, I said there was one nuance and here it is. -- Except my $20 did not move over. I 
apologize. In the scenario, there is no unearned income. At this point I think you are 
familiar enough with this calculation sheet that I can expand on unearned income. I 
have been using child support because I have been talking about transition, however, 
if someone is on SSBI or CPB or the title to disability benefits, that would count as 
unearned income, it would go there. So it's not just child-support for your caseload, I 
hate this one but I have to say it because it is a law, if you have a veteran and they 
receive a check, it is unearned income and I am here to tell you, if anyone earned 
income, it is the veterans. Was John McCain in mind, they counted for SSI purposes 
as on a -- unearned income. Do not leave the training thinking and is only two thirds 
of child support, most of the time it will be a title to check. Again, leave it to the 
experts, we have been trained, we don't play one on TV but we are good at our job. In 
this calculation we want to talk about where this false, there is a nuance, remember 
with title II we locked it off -- we cut it off the gross wages, we don't do this year. 
They have no income, they have $750 of gross wages, because we didn't use the 20 
above, we get to minus the 65, and look right there is the divide by two, we cannot 
move it. So, even though she has $100 [ Indiscernible ] she will only get credit for 
half. That is the stinky part about impairment related work expense for SSI. It can still 
make a difference but it will not make as big of an impact as it does for title II. Before 
it falls before the divide by two, you get credit for half. Finishing this up, she has $100 
so you minus that and you divide by two so of the 750 in gross wages they will only 



count $282.60 because that is not anything in step one. We have earned income, we at 
the SSI check to come up with $1202.62, we are saying we have $100 of out a pop get 
-- out-of-pocket expenses, so we have to subtract $100 because it is committed to 
those expenses that Social Security approved but remember you have to pay for these 
things how to Social Security no I have this? let me remind you it is a simple letter to 
Social Security and I would like to say a letter and an appointment. So much stuff gets 
lost in the black hole. This is someone let's -- this is someone's life, we would help 
this person look for their impairment related work expenses, we itemize the list, how 
much they are working and earning and when we itemize that we will put a price to 
each, when we feel the need to explain how we related it but it should be self-evident 
and Social Security and we review the letter and they approve the itemize item or they 
might call and ask about one or two. Don't be afraid, you won't go to SSI gel because 
you asked for something that was not approved. You just have to be able to defend it. 
Out-of-pocket related to their disability, not paid back by anybody, needed to work. 
Then when you are doing step five, don't get hopes up, on what the final usable 
income is and tell you subtract the amount you have already committed into Social 
Security. Are there any questions?  

 
There is one and its related back to the student income earned exclusion. It is related 
to we have individuals and participants say they have a caseload where there 
participants are in community college. Maybe on financial aid or scholarship, how 
does that earned income impact that? is it considered income if they are getting a 
scholarship or financially.  

 
If they have to pay for it, back, it is counted. If it is a gift like a grant, they do not. 
You guys are trying to burn through this to get to the contacts or you are smarty-pants 
is. Let's talk about the next one, this is similar with some amazing nuances, remember 
I told you last week when we talked about substantial gainful activity how people with 
statutory blindness or disability have a higher rate and I said it wasn't because their 
disability was any worse but they had better advocates? welcome to the advocates 
getting SSI. Blind work expenses almost exactly like [ Indiscernible ] with a couple 
sweet spots. A blind work expense is almost the same thing, it is items that the person 
must have to go to work that they pay for, and nobody reimburses them for. Now he 
missed one, but what didn't I say? I didn't say it had to be related to their blindness, it 
just has to help them go to work. That's what I said. It does not have to be related to 
their blindness, they have to have blindness as their primary disability and they have 
to pay for the items and no one reimburses them they have to be necessary to get to 
work but it doesn't have to be related to the fact that they are blind. If there is 
mandatory fees, insurance, lunch during work, or the have a front-end job where their 
appearance matters so they have to get their hair done -- it is amazing what it is. What 
you are doing is you are finding out what the person who has statutory blindness is 



paying for that no one reimburses them for, that they used to get to work, make a list it 
will be long. And it can be related to their blindness, maybe they have a guide dog and 
the guide dog needs doctors appointments and shots and food and checkups, flea and 
tick medication, all that stuff is on the list. They might have a driver, they might have 
a bus pass, it is on the list. It can be related but it doesn't have to be. Let's see the other 
sweet spot. We don't have anything in step one, you know the stands, -20, -65, wait, 
divide by two, oh there is blind work expense after the divide by two, they get it dollar 
for dollar. Subtract a blind work expense, so of the $600, Social Security is only 
counting $17.50. The other thing I want to point out is so people that some people will 
send me an email, it is 735. They don't have a higher rate but they have blind work 
expense. Remember on STA that had a different rate, here they do not. -1750, we will 
do step five, $600 in earnings, $717 and SSI, so they have usable income of $1300. 
Blind work expense, it is amazing and like [ Indiscernible ], there is not an all-
inclusive list. This is even a better and easier list because the criteria is easier to meet. 
Now, before someone asks, what if the person on title II is blind, -- what if a person is 
blind and they have title II and SSI? where do they use the expenses? remember last 
week when we talked about impairment related work expense as a work incentive but 
we didn't talk about blind work expense, what they can do is any expense under their 
blind work expense that is related to their disability, they can use as an early for title II 
-- [ Indiscernible ] for title II as a blind work expense for title 16. Don't send me a 
question saying you are double dipping, you can use the same expense twice, it is two 
different pools of money. Title II is injured workers paying into the system. SSI is tax 
money, there are two different pots of money that you can use simultaneously if they 
have title II and SSI, you can use this for title II, blind work expense for SSI pulling 
out all the expenses that are related to the disability so it does me title II. So, that is 
where these really factor as being great when the person is on a title II and they 
receive SSI. The sweet spot about blind work expense is it is an -- it is that monster -- 
[ Indiscernible ] it is a dollar for dollar reduction. Are there any other questions?  

 
We do not have any at this time.  

 
Moving on. So if you could raise your hands, but you can't, most of you probably just 
like SSI have hopefully heard the acronym pass, plan for achieving self-support. I 
love this, I love this more than the student earned income exclusion. Last weekend 
this week, I have sent to you, the person gets a job, let's see how Social Security 
counts it when determining if they get a title II check or not or what the revised SSI 
check is. I said that repeatedly. On this one, I would rename it the dream catcher. This 
says Sandy, what do you want to be when you grow up? what is your dream? do you 
want to be self-employed, where do you want to work? I would love to be a nurse but 
I can't go to school. I can afford it. But Sandy, you have SSI. If you are eligible for 
SSI, listen to this carefully, if you have SSI, and you have other earnings, you have to 



have other income child support, beamed income, maybe student earned income 
exclusion, savings to save so you don't go above your resource limit, he put it in a 
pass account, there are different ways of having other income. As long as your SSI 
eligible and have other income, we can write a plan to help you become a nurse, don't 
be intimidated because it is a 16 page plan, and that is too much. It sounds exciting 
and good but 16 pages is too much. I want to talk to you about how easy the 16 pages 
are and I should've sent this to you, if you ever want to Google SSA forms by 45, SSA 
forms 545, you will get a template of a past plan. It is 16 pages long, but this time you 
have to have a form and heroes -- here is how easy it is. What is your goal? what is 
your vocational goal? I would like to become a nurse. And then it asks the following 
questions. Do you know what the duties are of being a nurse and you list them and 
why did you pick this? because it doesn't have to be a dramatic and well-educated 
statement, it has to be in their words. Sandy, if you become a nurse, what is your 
earning potential? was Social Security -- what Social Security is looking for is the 
dependence. Will you be off of SSI because you have used the trial work period in the 
extended period of eligibility. They are just making sure that they will not give you a 
past plan for something where you earned $200 a month, maybe they would for SSI 
but they are looking to see that you are going to be earning a good wage. I will not 
talk about self-employment because I want you to love me by the end of this class but 
no that if you refer to us, we know Social Security and self-employment. We will 
handle that. Then the next thing we asked in the past is who is helping you, what is 
their name and phone number and address and is it okay if we contact them during our 
decision and monitoring process. Then they go on to ask did you have a prior path 
before? did you try one before? can you tell us why it wasn't successful and why it 
didn't work out? they are trying to get a picture of where they are at right now. Then 
you will go into another section where you kind of focus on when disability and 
maybe the past work attempts, the next section they want to know what the disability 
is, and what you see or limitation could be on attaining the goal. And how are you 
going to support or accommodate some of those limitations or challenges so that you 
can be successful as a nurse. What Social Security is doing as they are not saying you 
have limitations and you can't be a nurse, they want you to have thought through that 
being a nurse requires XYZ and I can't do Z what if I do this I can do Z and you are 
explaining that to them. Than they want to know what your past jobs are, or have you 
volunteered in the past before? they want to get a little bit of your life experience and 
then they go into what your education is, and have you been connected with the state 
VR, and employment network, a private provider, and if you have can you tell me 
about them and is it okay if I contact them or do you have a plan from them? this is 
important especially if you are a VR provider because a path can really make and help 
people catapult in their life to amazing feats. Sometimes when Social Security reads 
the past, they are not vocational experts, they are Social Security experts so often 
times when I miss this, and they are connected to a VR or they've been connected, I 



will work with that counselor and when we are done I will share it with the counselor. 
And I will say, Mr. counselor do you think this is viable? do you think this is feasible? 
they will say yes. I am really excited for her. And I am glad we can be a part of it. 
What I am doing is I am getting a buy in and I will say Mr. counselor would you mind 
writing a short paragraph saying you reviewed it in the you find this to be viable? 
because sometimes Social Security might never meet the person they are reading a 
path plan on but if they get a vocational expert saying they have reviewed the path, 
they find this to be a viable path, that offers so much comfort to Social Security to 
move forward because they have had an expert review it so I rarely submit a path 
without having some type of VR letter from them. Saying I reviewed it and it is good. 
The next plan, -- I'm sorry the next part talks about what this will look like and if I 
approve it, Wendy wanted to begin and how long will it last and what are the steps 
you need to take to become a nurse and I need you to list them out with dates on when 
you plan to start and stop them. I would list out college classes, don't be intimidated 
by that, we are not. The people at the colleges can print out a degree plan to be a nurse 
and three seconds, submit the plan because that's what you have to do. Then you break 
it up a semester, how many credit hours can I do, given my disability, given 
transportation, given who I am as a person, how many credit hours can I take and I 
break those down into milestones and then when I graduate it doesn't end because all I 
am is a college graduate. You still have testing to do, you still have uniforms to buy, 
there is a lot of cost associated. So the next part, they want to know so far you have 
shown me what it will take to be a nurse, now you need to know what kind of 
expenses you will incur that the path set aside, will pay for. They will ask you a series 
of questions, do you have a vehicle, do you have a drivers license, are you expecting 
to buy a car? do you have a computer and technology equipment, and all in one, and 
iPhone, you are itemizing the expenses. When you're going to college, they will give 
it as fast as it will cost you. Tuition fees, books, labs, the whole kit and caboodle. You 
already have that information, you don't have to work for it when you are going to a 
junior college, trade school, university, they have all the stuff in their computer, you 
just have to ask for it. What are your itemized expenses to obtain the school from this 
moment until you become a nurse, what are your expenses? what college degree are 
you going for? I am going for my RN, then they want to know because you are going 
to agree to set aside money, don't get lost in that term because I haven't talked to you 
about how they set aside money. But you set that aside in a separate account. If you 
are setting it aside, they need to know you can still live in pay for food and shelter. -- 
And pay for food and shelter. They want to know what your current expenses are and 
I came up with this little nifty sheet about 20 years ago when I started this because I 
got tired of writing the same thing over and over again. I sat down and created an 
Excel spreadsheet that came up with everything like alimony, child support, medical 
bills, and then I took off what I don't need. They need to know when you do the path 
set aside that you can still live. In the next section, we only have three more to go. So 



far nothing is hard, right? they want to know what items you already have, what do 
you own that will go for your nursing degree. Have you saved any money towards the 
school, they want to see if they can make it retroactive, I hope the young woman get 
her Masters degree in human resource management, she had already had 2 1/2 years 
done and because she had already paid for, I was able to go back that far. So that is 
what they are looking for here. And what is your expected income because you can't 
set aside SSI and a path plan. They want to know if you have title II, do you work, if 
you work you know you have to continue to work because all you have is SSI. So they 
are looking for other money and then they will ask how much money will set aside, 
again, don't write me a question yet because I will show you the calculations so we 
know how much to set aside. They want to make sure you know you have to open up 
a separate account, that is only for your set aside money each month and you are 
paying for the approved expenses. That is your path account, that is where the money 
goes in and comes out of. Are you receiving any outside assistance, to reach your goal 
as a nurse. When I help this young lady get her Masters in human resource 
management, she was a person who is blind, she had medical disabilities, so when I 
added up her expenses because the way Social Security judges is a -- is if a path is 
reasonable and they will divide it by how much you can set aside and that is how 
many months it will last. When I helped her become a human resource manager she 
was able to have years to attain it because of the education required. When I helped a 
young man in North Texas go from being a part-time janitor to a full-time janitor 
because he needed to learn how to use some of the equipment and get a car to be more 
available, he didn't get years to do that, he got months to do it because he is going 
from full-time to part-time without needing college. What is reasonable, depends on 
the goal. Her expenses were too much so I had to go to VR and say can you pay for 
this, this and this because if you can for the duration, I can get her college paid for and 
they said yes. So I would put that on there. In the last section is to sell yourself, what 
haven't you told me about that you want me to know. That's when you talk about their 
dreams, read it, sign it and submit it. It is a pretty amazing opportunity, they call it 
work incentive I call it a dream maker. I have seen lives change. What is the set-
aside? I won't belabor this, you know this calculation. -20 off of the unearned income, 
-65 and divide by two from the gross earned income, we take the $200 from step one, 
the 216 50 from step two and added together to come up with how much countable 
income they will look at before they reduce my SSI check and you see on step three, 
there is pass. And then I set this aside in my past. It can be marked as long as you can 
proof that you can pay for your expenses. Your basic living expenses. So when you do 
the calculation she, you have the SSI rate of 735 and there is no countable income so 
they would receive their 220 and Hearn -- unearned income check, and she still gets 
her $735 SSI check, but we have to remember every month we are deducting $416.50 
by putting it in the pass account or paying for approved items. That is where the set-
aside comes in. When you have a student income exclusion, that exclusion comes off 



the top so sometimes when you have a student, they are not very good at being 
eligible for pass because they have no money to set aside even if they are working 
because it is reduced. What they can do is if they have unearned income, child 
support, title II check, or if they want to put excess resource money, remember how 
much they had and I said danger danger they are over resource, he could put that into 
a past plan instead of a savings account and then they are not over resources because 
they are paying for their past. Past -- PAS S is amazing.  

 
What is the limit of PAS S, monetary limit. The other one was related -- I think you 
talked about that with student and -- earned income.  

 
You can have all of them, if you come up with any other questions, if you send them 
to Freda, I will happily do a written answer and send them to her and she can get them 
to you. Remember we started this by saying 16 1980 was the law that said breakeven, 
not the substantial gain, the news is great with SSI because 1619 B is the law that says 
if you have the breakeven point because of work, we will allow you to keep your 
Medicaid as long as you are SSI is eligible up to $34,821. That is using the work 
incentive. So it is higher than that. You have countable wages in 2017 of less than 
$34,821, keeping your Medicaid for free. If you are a high Medicaid user, that's not 
enough money to pay for your Medicaid, that you have attendant care in all of these 
expenses, medical equipment, etc. they will come with a higher threshold. One lady 
we worked with, hers is almost 89,000 because of her Medicaid expenses. But why on 
God's green earth would they still let her keep her Medicaid? if she quit, she would go 
back on benefits and still have Medicaid. But if she continues to work, because she 
needs the Medicaid, she is a taxpayer, it's brilliant that they have an individual 
threshold. I have talked about concurrent, I have already talked about section 301, 
remember that says forget work, there is a medical review, if you have one and they 
find you no longer disabled remember the car accident? you get to keep Medicaid and 
your SSI as long as the plan was in place with vocational rehab before the decision 
was made that you are medically recovered and I am hurrying because I want to get to 
this, part. Here is where you find your experts, see the last one at the bottom, where 
you want to go? the [ Indiscernible ] projects. Every state in the nation including 
territories has a project assigned to their area. In Texas they are assigned by County, I 
work for imagine enterprises, we cover 149 counties in the state of Texas. We cover 
American Samoa, Guam and the Northern Mariana Islands. We have a vast area and I 
have four people who do it and they do it brilliantly. But if we are not one of your 
counties, there are other projects who will happily help you. In Texas, if you work for 
-- if your caseload or you are VR, Farah Kendall, back in the day developed a 
relationship what they do is they will send a referral to the project of your choice, we 
are paid to do the benefits analysis. We are paid to help them with the federal work 
incentive, we are paid by T WS and when I say I have a secret, I haven't talked to you 



about a BBQ I bet that is a benefits planning query. It gives a snapshot of the 
beneficiary's history. The benefit they received, when they received it and what their 
disability is, if they have work or they have work incentives, because imagine has 
done.-- done such a good job, we have been invited to be a part of a demonstration to 
where we get our be P PQ PQI within 24 hours. You know it can take weeks because 
that kind of request gets lost or put at the bottom of the pile because they are busy, we 
get ours directly from Baltimore? we are pretty excited about that. Are there any more 
questions? I want to thank you so much, these are the funnest presentations I do in my 
whole job.  

 
We do not have any questions but I have to share a personal comment, when I was out 
in the field, I know the consumers I worked with went to you, your agency and got 
those in most of them did not want to meet me, when you talk about employment until 
they knew exactly where they stood. So there was no gray area and it was such a relief 
in Ike -- and I give that credit to you. You want to engage with your VR counselors. 
This is our goal, you want to let the consumer know immediately what can I earn. 
They know, they are educated.  

 
In writing.  

 
It is official.  

 
It makes a world of difference when you are helping someone find employment.  

 
And we even give them a work incentive plan. A to do list. This is what you need to 
do in this is the date you need to do it by and here is what you need to do it. And it is 
free. Send them to VR because they will send referrals let them pay for it.  

 
Thank you much Sandy, I apologize for being under the weather. I want to let you all 
know we recorded the webinar and it will be posted on our website so if you want to 
go back and review different sections, please do so, you have the handouts, please 
utilize those and if you have questions, please let us know, I have heard from one 
person and I work with many who receive services for imagine and it is so very 
helpful. We appreciate you so much.  

 
It is my team. I just coordinate.  

 
We will get an email out with an evaluation, this is how you will receive credit and on 
that please give good feedback, tell us what we did great and tell us what we can 
improve on. We appreciate that in your certificate will be uploaded to your user portal 
within the night -- next 3-5 days. If you need the credit, please let us know by sending 



us an email and we thank you for your attendance and we appreciate you Sandy. We 
look forward to seeing you next time.  

 
Go forth and get jobs. [ Event Concluded 


